EVANSVILLE COMMUNITY SCHOOL DISTRICT
Board of Education Regular Meeting Agenda

Monday, September 12, 2011
6:30 p.m.

District Board and Training Center
340 Fair Street

Note, public notice of this meeting given by posting at the District Office, Levi Leonard Elementary School
Office, Theodore Robinson Intermediate School Office, J.C. McKenna Middle School Office, High School Office,
Evansville School District Web Site: Evansville k12.wi.us, and by forwarding the agenda to the Evansville Review,
M&I Bank, Union Bank & Trust and Fager Free Public Library

6:00 Two board members are available to listen to the public on a drop in basis.

1. Roll Call: Dennis Hatfield Kathi Swanson FEric Busse John Rasmussen
Tina Rossmiller Sharon Skinner ~ Nancy Hurley Board Rep. Hertina Kan

1L Approve Agenda.,

III.  Public Announcements/Recognition/Upcoming Events:
o  Week of October 3, Homecoming Week
¢ Annual Meeting of the Electors — October 24
s Introduction of New Administrators
e Other Announcements

IV.  District Administrator Report - District News and Progress Towards Goals.
V. High School Board Representative Report — High School Events.

VI.  Information & Discussion:
A. 2010-11 Audit in Process.
B. 2011-12 Budget Draft.
C. First Reading of Policies: #527-Staff Complaints (And Grievances); #528-Employee

Grievances; #528.1-Employee Grievance Procedures; and #528.2-Tmpartial Hearing Officer
Selection Procedures.

D. New Employee Handbook.,

VII. Business (Action Items):
A. Approval of Donation — Knights of Columbus.
B. Consider Full or Partial Rescission of Lay-Off of Elementary Guidance Counselor.
C. Approval of a Staff Resignation.
D. Approval of a One Year Teacher Contract.

VII.  Consent (Action Items):
A. Approval of 2011-2012 FFA Overnight Field Trips.
B. Approval of Policy #322-Student School Day.



C. Approval of August 15 Regular and August 30 Special Meeting Minutes.
D. Approval of August Bills.

IX.  Set September 26, 2011, Regular Mecting Agenda.

<

Mission Statement:

Executive Session — Under Wisconsin Statute 19.85(1)(c) To Discuss Non Represented Contracts
and Salaries.

The Evansville Community School District, in active partnership with families and the community, will

provide a positive learning environment that challenges all students to achieve personal excellence and
become contributing citizens of the world community.

Vision Statement.

Creating a culture of excellence in:

Academic achievement

Character development

Pursuit of arts, athletics, and other activities
Community engagement

Highly effective staff

This notice may be supplemented with additions to the agenda that come to the attention of the Board prior to the meeting. A final agenda will
be posted and provided to the media no later than 24 hours prior to the meeting or no later than 2 hours prior to the meeting in the event of an

emergency.

Persons needing special accommodations or more specific information about the agenda items should call 882-5224, Ext. 3387, af least 24

hours prior to the meeting.

Posted: 9/8/11



EVANSVILLE COMMUNITY SCHOOL DISTRICT
Board of Education Regular Meeting Agenda/Briefs

Monday, September 12, 2011
6:30 p.m.

District Board and Training Center
340 Fair Street

Note, public notice of this meeting given by posting at the District Office, Levi Leonard Elementary School
Office, Theodore Robinson Intermediate School Office, J.C. McKenna Middle School Office, High School Office,
Evansville School District Web Site: Evansville.k12.wi.us, and by forwarding the agenda to the Evansville Review,

M&I Bank, Union Bank & Trust and Fager Free Public Library

6:00 Two board members are available to listen to the public on a drop in basis. John
Rasmussen and Tina Rossmiller will be available to listen to the public, This is the first
attempt to provide time for members of the community to discuss anything of interest

with two representatives from the Board. These listening sessions may provide
direction for future agenda items,

1.

IIL

Roll Call: Dennis Hatfield Kathi Swanson Eric Busse John Rasmussen
Tina Rossmiller ~ Sharon Skinner =~ Nancy Hurley Board Rep. Hertina Kan

Approve Agenda.

Suggested Motion: I move we approve the agenda as presented.

Public Announcements/Recognition/Upcoming Events:
Week of October 3, Homecoming Week

Annual Meeting of the Electors — October 24
Introduction of New Administrators

Other Announcements

* & »

District Administrator Report — District News and Progress Towards Goals.

High School Board Representative Report — High School Events - Ms. Kan reports — National
Honors Society will have it’s inductions ceremony on September 12" to welcome new members to
it’s ranks. I was accepted this year, so I will miss the School Board meeting.

She will not be in attendance as she is getting inducted in National Honor Society. Congratulation
Hertina!



VL

VIL

Information & Discussion:
A. 2010-11 Audit in Process - Ms. Treuden will review where we are with the audit and what still
needs to be done over the next few months.

B. 2011-12 Budget Draft — Ms. Treuden has enclosed a draft of the 2011-12 budget. From here
on we will be doing reports from Skyward that provide more detail and compare to prior
years. She will also give an overview of the accounting codes used in school finance.

C. First Reading of Policies: #527-Staff Complaints {And Grievances), #528- Employee
Grievances; #528.1-Employee Grievance Procedures; and #528.2-Impartial Hearing Officer
Selection Procedures — Enclosed is our current policy #527 with suggested revisions and
proposed new policies according to ACT 10. The Administrative Team and Union
Representatives reviewed these this past week. After the Board reviews it, the staff committee
may look at it one more time.

D. New Employee Handbook — This will be a multi-year undertaking involving several people in
the District. My recommendation is to lead this effort and delegate responsibility for different
sections to the appropriate member of a districi-wide committee. I suggest the work start in
January or February. By that time we should have several models to look at for comparison
purposes. Although the model we are subscribing to that will help with this process is 280
pages, districts generally plan for something more user friendly. Kettle Moraine has their first
version down to about 80 pages.

Business (Action Items):

A. Approval of Donation — Knights of Columbus -~ The Knighis of Columbus will be presenting to
our Special Education Department a check for over $3,000 on Thursday, September 8 at 7:30
pm. Enclosed is our policy #841-Bequests and Gifts.

Suggested Motion: I move we accept this generous donation from Knights of Columbus on
behalf of the district.

B. Consider Full or Partial Rescission of Lay-Off of Elementary Guidance Counselor - After
considering the budget presentation, I believe we can restore at least in part, the 50% lay-off of
Marilyn Brink. Her full salary is in the budget presented to you. My recommendation is to
restore her to 80% which would be 4 days a week. Our K-5 guidance staff are listed on the
state report as 90% guidance, 10% at-risk. There is no state requirement to provide at-risk
services at the elementary level. The Board has asked me to identify areas where we are doing
more than we are required. This is one such area. This is more of a technicality because
dealing with students who are struggling is essential to the role of guidance counselor. Ms.
Brink’s duties of District Assessment and MAP coordinator are being assumed by Ms. Landers
and Ms. Wick. Therefore, I think a 30% recall will protect this position for 2011-12 and still
meet the needs of the building. The 20% lay-off results in a savings of §14,000 in salary and
benefits.

Suggested Motion: I move we restore Marilyn Brink from a 50% to an 80% elementary
guidance position leaving her on a 20% lay-oft.

C. Approval of a Staff Resignation — Please approve the resignation of Deborah Ehlinger, 4™
grade teacher.




Suggested Motion: I move we approve the resignation of Ms. Deb Ehlinger with thanks for
her years of service to the District,

D. Approval of a One Year Teacher Contract — Please approve the one year teacher contract for
Kyle Schulz, in the amount of $33,343.00.

Suggested Motion: I move we approve the one year teacher contract to Kyle Schulz in the
amount of $33,343.00.

VIII. Consent (Action Items):

1X.

A. Approval of 2011-2012 FFA Overnight Field Trips — Was presented last month.

B. Approval of Policy #322-Student School Day — Comes forward with no new changes from last
montih.

C. Approval of August 15 Regular and August 30 Special Meeting Minutes — Are enclosed.

D. Approval of August Bills — Listing will be available prior to the meeting. We will send them to
you and make copies.

Suggested Motion: I move we approve the consent agenda items:
o Approval of 2011-2012 FFA Overnight Field Trips
¢ Approval of Policy #322-Student School Day
+ Approval of August 15 Regular and August 30 Special Mceting Minutes
¢ And approval of August bills as presented.

ROLL CALL VOTE!

Set September 26, 2011, Regular Meeting Agenda - Enclosed is a draft of the September 26
board meeting ugenda.

Executive Session — Under Wisconsin Statute 19.85(1)(c) To Discuss Non Represented
Contracts and Salaries.

Suggested Motion: I move we go into executive session to discuss non-represented contracts
and salaries.

You will adjourn the meeting from executive session.
Suggested Motion: I move we adjourn the meeting.

FOR YOUR INFORMATION

1.

2.

Attending the WASB 2011 Personnel and Employment Law Seminar — Heidi Carvin, Kathi
Swanson and John Rasmussen.

Any board members interested in attending the 2011 WASB Fall Regional Meeting, October
18?

Enclosed are enrollment numbers for ECH - 5™ grade.



District Administrator Report
September 12, 2011

DISTRICT NEWS

Opening of the School Year

Despite the turmoil at the state level, we had a very smooth beginning to the school year. The
highlight was probably introducing and involving all staff in the next stage of our strategic
planning process. Our new administrators: Doreen Treuden-Business Manager, Vaunce Ashby-
Student Services Director, and Joan Wick-Theodore Robinson Intermediate School Principal are
all off to a great start!

First Days of Classes

Our enrollment appears to be very near our projection. Enclosed are the reports from K-5 by
class. The middle and high school are still working through a few students, waiting for transfer
information. The middle school will probably be at 420 (421 was the projection).You will have
the 3™ Friday count in your October board report.

End of Year Progress on 2010-12 Goals

Note: Goals were intended to cover a 2 year period while Strategic Planning takes
place. Building learning goals may be adjusted for 2011-12 if needed.

Learning

Goal 1: Advance Student Achievement through: Academics, co and
extracurricular involvement, character education, and non-traditional
means.

Objective 1.1: Levi Leonard- 80% of K-2 students will attain 90% or more of Math
standards based on Wisconsin State Standards, and as measured by common
assessments at each grade level. At the 2nd grade level, the number of students who
meet their target growth goal as measured by the Measures of Academic Progress
(MAP) administered in April/May 2011 will increase by 5% over last year.

Goal Met: 94.5% first grade, 92.1% second grade in math

Objective 2.1: Theodere Robinson Intermediate: 90% of our students will score 70%
or higher on the math benchmarks test by the end of May 2011.

Goal met in grades 3 & 4. Not implemented in 5" because benchmarks not yet
aligned.

Objective 2.2: Theodore Robinson Intermediate: At least 65% of students will meet
their target growth goals as measured by 2011 Spring MAP test scores. Particular
attention will be given to math and reading.

Goal Met: grade 3 Reading and Grade 5 math. Goal not met: 64.2% 3 grade Math.
55% reading, 48.8% math Grade 4. 54.3% Grade 5 reading. All are projected to
exceed the WKCE Reading and Math Benchmarks.



Objective 3.1: JC McKenna Middle School- 60% of all students (including those with
disabilities) will reach their MAP goals in all areas.

Goal met: in grades 7 & 8. Not met: in 6. Reading Gr 6 -46.2%, Gr 7- 63.6%, Gr 8- 59.3%.
Math- Gr 6- 44%, Gr 7- 68.8%, Gr 8- 63%. Again, the school is projected to meet fall 2011
WKCE proficiency targets.

Objective 3.2: JC McKenna Middle School: Over the next two years, we will improve WKCE
Reading and Math in 8" grade by five percent.

Reading showed 2.6% gain in the first year of the goal and math 1.9% so JCM appears fo
be on track to achieve be the end of the 2011-12 school year.

Objective 3.3 JC McKenna Middle School: Over the next two years, we will close the
achievement gaps in math, social studies, and reading (as represented on WKCE and Map
Scores) by five percent between EEN and Regular Ed.

Goal met in reading within first year. .6% progress in math, but since 2007 EEN has
improved from 30.6% proficient or advance to 63.2 % in 2010.

Objective 4.1: Evansville High School- We will further reduce student failures by 10
percent based on failure data from the 08-09 and 09-10 school years evidenced through
guarterly data analysis throughout the 10-11 school year.

Goal not met: Failures continue to be reduced, but reduction was less than 10%

Objective 5.1 District Curriculum: Implement Curriculum mapping to improve student
opportunities to learn. Goal: On frack.

Goal 2 : Vision and Strategic Planning- Develop and implement a
comprehensive vision and plan to meet the long range needs of the
district. Increase engagement between staff and the community.

Objective 1: Finalize Vision Draft: Completed
Objective 2. Create a Strategic Plan for the district. On frack

Goal 3 : Finance and Resource Management- Maintain financial stability
while focusing the allocations of financial resources upon district and
administrative goals, responding effectively to changing financial
circumstances, and obtaining additional revenues and resources to support
the operation of the district.

Objective 1: Develop a budget for the following school year that puts the needs of students first
while considering the appropriate level of Fund Balance.

Goal Met: Fund Balance exceeded target. Despite the challenges of the state budget cuts we
appear to be holding our own. Class sizes may rise slightly in K-2 and grade 5. Action to be
taken to rescind in full or part of elementary guidance position at 9/12 board meeting.

Objective 2: Aggressively seek additional resources through an Excellence in Education
Foundation, grants and dcnations to preserve and expand opportunities for our students.
Goal in progress: The Education Fund is up and running. Bylaws created, 501 (¢) 3 status in
works. Fundraiser held, major donations received from memorials to Deb Olsen.



Goal 4: Facilities- Develop and implement a comprehensive plan to
maintain and improve the physical facilities.

Objective 1: Update the capital projects plan to meet current needs and a five year horizon for
projected needs. Goal met and is updated annually.

Objective 2: Consider needs and options for land purchase. A new Enrofiment Projection
was completed. Remaining activities should evolve from Strategic Plan.

Goal 5 : Safety and Security- Create and maintain an environment that
develops student character, models respect, and protects students,
staff, visitors and facilities

Objective 1 Intermediate School: Create positive building climates that develop strong
relationships between staff, students, parents and the community TRIS:; 100% of our
students will report they feel safe in our school. Progress on goal:94% reported feeling safe.

Objective 2: Middle School: Improve school climate by developing a vision, improve
communication and create team-building activities between grade levels. Goal: Completed
Objective 3: Update/develop a comprehensive security plan that considers options for student
fransportation, building security, and response to emergency situations Goal: Complete by end
of 2011-2 school year. Initial plan updated annually, but new comprenhensive plan has
not been started.

Goal 6: Communication- Improve communication with the community
regarding key issues facing our schools

Objective 1: Analyze our current communication vehicles and methods and complete a
communication plan for regular communication with staff, families and the community to keep
them involved in the day to day news, events, and needs of the district. Goal in progress for
2011-12. Analysis done, website improvements made, Alert Now being used for building
and district wide announcements and reminders.

Objective 2: Develop a 5 year communication plan anticipating key issues that need

community education, input and infarmation: Develop goal as part of Strategic Planning
process.



340 Fair Street
Evansville, WI 53536
Phone: (608) 882-5224
Fax:  (608) 882-6564

FEvansville

Community School District

MEMO

To:  Evansville Board of Education
From: Doreen Treuden, Business Manager &K
Re:  2011-2012 Draft Budget

Date: September 7, 2011

Attached you will find two versions of the preliminary 2011-2012 budget for several
account funds. am also including a document that explains the account codes on each
report. I'm hoping to accomplish two things by providing this information.

First, ’'m looking for your feedback regarding the budget reports. Both reports are
generated directly from Skyward (financial accounting program). Both reports show
current budget information as well as budget and final information from previous years.
There are many different ways to run reports from Skyward. It is my desire to find a report
format that you find helpful and informative so that I can continue to provide you with
consistent financial information.

Secondly, the budget documents represent the most up-to-date information. I would liketo
take some time at the meeting to discuss the 2011-12 budget information and hopefully I
can answer your questions.

Below are highlights of the 2011-12 draft budget:

» General budget revenues = $18,372,492.90
¢ General budget expenses = $18,987,822.61

» Budget shortfall is $§615,329.71

¢ The unaudited ending General Fund Balance as of June 30“‘, 2011 is $2,320,093.95
or 12%

¢ The projected ending General Fund Balance as of June 30, 2012 would be
$1,704,764.24 or 9%.

o The estimated mil rate at this time is $11.60 ($.14 increase or 1.2%). However,
there are several key numbers that still need to be finalized before the mil rate is
determined (3" Friday student count, equalized property values).
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(WISCONSIN -/
UNIFORM
FINANCIAL
ACCOUNTING

REQUIREMENTS)

Hathy Guralski, Auditor, Schact Financa Team
Wiscotisih Department of Publle Instructlon
October 31, 2007

Wisconsin Uniform Financial
Accounting Requirements - cont.

Code aumbers are arranged in hierarchical arder. A
zero {0} in any position of a code represents a total of
more detailed account codes.

The following is an exampte of a hierarchy in the
source dimension:

Fund Function Description

10R 000000 210 Taxes

10R 000000 240 Payment for Services
10R Q0D000 269 Non-Capilal Sales
10R Q00000 270 School Activity Income
10R Q000O0 2B0 Earnings on Invest
10R 000000 290 OtherLocal Sources
10R 0DOODO 200 Total Local Revenue

GENERAL FUND
FUND 10

N
FINANCIAL TRANSACTICNS
RELATING TO CURRENT
OPERATIONS NOT REQUIRED TO
BE ACCOUNTED FOR IN OTHER
FUNDS

WUFAR Account Format

Wisconsin Uniform Financial
Accounting Requirements — cont

Code numbers are arvanged in hierarchical order. A zero
{0) in any position of a code represents a total of more
detailed account codes.

The following is an example of a hierarchy in the
expenditure dimension:

Fund Function Description

10E 120000 100 Salaries

10E 120000 200 Employee Benefits

10E 130000 300 Purchased Services
10E 120000 400 Non-Capital Objects
10E 120000 500 Capikal Objects

10E 120000 9500 Other Objects

10E 120000 000 Total Regular Curriculum

SPECIAL PROJECTS FUNDS

FUND 21

GIFTS AND DONATIONS RECEIVED FROM PRIVATE PARTIES THAT
CAN BE USED FOR DISTRICT OPERATIONS

FUND 23

ANY REMAINING TEACH FUND BALANCE BEING USED TO MAKE
PAYMENTS ON A TEACH LOAN

FUND 27

SPECIAL EDUCATION AND RELATED SERVICES FUNDED WHOLLY
OR 5N PART WITH STATE OR FEDERAL SPECIAL EDUCATION AID

FUND 29

SPECIAL REVENUE K-12 INSTRUCTIONAL PROGRAMS NOT
REQUIRED TO BE REPORTED IN OTHER SPECIAL REVENUE FUNDS




DEBT SERVICE FUNDS
FUND 38

Repayment of debt issues that were either; not
authorized by school board resolution before
August 12, 1993, or incurred without
referendum approval after that date.

FUND 39

Repayment of debt issues that were either;
authorized by school board resolution before
August 12, 1993, or approved by referendum.

REVENUE CODING

SOURCE CODES
» LOCAL (SOURCE 200}
» AWIDISTRICT (SOURCE 300)
= DISTRICT QUTSIDE W1 (SOURCE 400)
= INTERMEDIATE EDUCATIONAL AGENCY (SOURCE
500)
u STATE AGENCY (SOURCE 600)
= FEDERAL AGENCY (SOURCE 700)
« OTHER FINANCING (SOURCE 800}
» OTHER REVENUES (SOURCE 900)

OBJECT CODING

MOST-USED OBJECT CODES
- Salaries (100 Objects)
- Fringe Benefits {200 Objects)
- Purchased Services (300 Objects)
- Non-Capital Objects (400 Objects)
- Capital Objects (500 Objects)
- Debt Retirement (600 Ohjects)

Defined Purposes: {AKA: FUNCTIONS)

- Instructional (100000) limited to activities
between students and teaching staff

- Support Services (200600) administrative,
technical & logistical support to both instructional
and non-instructional programs

- Community Services (300000)

- Non-Program Trans. (400000)purchased
instructional services,, interfund transfers, open
enroliment tuition are included here

- District-Wide (500000}used onfy with revenue
s5ources

PROGRAM/PROJECT
CLASSIFICATION

» Project codes 100-599 are

determined by DPI
- hitp://www.dpi. . wi.us /s5fs /onli
a_ar.html

- Project codes 600-999 are for
internal use

- DPI collects ONLY fund 27
program/project codes

COMMON PROJECT CODES

» 141 — identifies expenditures
reimbursed by ESEA Title I-A

= 341 — identifies expenditures
reimbursed by IDEA flow-through
grant

= 547 — identifies expendifures

reimbursed by food service aid —
lunch




06 € 8F IT6'TT 00 T6L"S0E £6°T9L°L8Z 0D"9LELDE FONGNIINIYH —-- ---%8Z --- --= T (T

L8'Z 89°Z9F'S¥ 00°L9E"GBS'T 6870077689 °T DD 6FLITES’T INYId JO NOIL¥HEd0 --- ---£G2 --~- --- & 0T

£9°GT r A AT AY 00°2.Z2°80Z $T°9B89 ‘872 00°5LZ'vELT SADIANTS IMOddNS TYISIA —-= ~--g§Z —-- ~--- I 0T

0% L B0 EZE 0L 00°GPP ‘056 96 9cL’g86 D086 LLE NOIIVHISINIWIY ONIQTING TQOHOS ~-- ---0F2 --- --- 3 0T

E0°8 15" L0€76€E 00" 86L°06E 88°E0T‘98€E 00" FLE“ZBE NOIIVYISININGY IJIMISIQ —-= ---ZE£E --- --- 3 0T

00 8p9 ‘2T 02 ELY'E 007BFT 0T NOIININdE A0 Q¥v¥0d" —--- ---TE€Z --- --= 3 0T

£5°01 ¥L"066 8 00" PEE‘GB GEGSL'PB 00"6E8’SE NOIIVNIQHO0D 3 NOILSIAMAINS --- ---£2Z2 --- --- T 0T

00'89T 067 $BEECODY 00" TwE'ETE VIQIW T¢NOIIYINCE --- --~ZZg --- --- 4 0T

¥Z°8 TPTEVL 8T 0L7885°L22 8G LZ8'RET 00" ESE’BEEZ NMOILOAMISNI 40 INIWIACHMANI --- --=122 --- --- & 01

00" L8E ¥ TLS 00°LBZ SEIIANES TIdNd ¥IHIO --- ---6TZ --- --- 3 0T

00°G62 ‘82 0E° 72T 82 00°6ED6T SEOIAMAS TYIIDOTIOHOASd ——- —--GTIE --- --- & 0T

8270 66 1ZZ C0TET9 9L ET"EZ6 6T 00" TSBISY WOOY HITYHIH FEYON —-- --=PTZ --- --- T 0T

00°620°8€EE £Z V69 'ZEE 00 ¥L0O'0GE FONYIIND ~-- ---€T1¢ --- --— 3 0T

SET0 £9°BTT 00°202 ‘€€ 95 FLT'BT 0D0738T LT MINAOM TEIN0S —-- —-=E1T --- -=— 1 01

00°8£71EZ BO'6LL'ETFE 00°E£978TE QEINITYL ONY QELIID —--- --=ZLT --- --- 3 41

9ETGER'T D0°008'T FOYNONET AMODES S§¥Y HSITONZ —--- ---TL1 --- --- & 0T

¥ST0 85°80¢€ 00°823°LG LLTENS'SS DD"ZL8 8BS SOTIETHIN-NON-YYNINOTHEAD-00 ——— -—=F3T --- --= & 0T

6370 S FLE'T 00 9L0"86T DL ECT 66T 00"67%L 1208 ONIHIYOD —~— ---08T -=~ =-- 3 0T

0070068 85759E°0T 00°275°0T NOIIVINAE TYOISAHd ——= =~-LFT --- --- d 0T

00°00%°2 66 TET'Y 00°TOD ¥ HITYIH —-- ——-T1fT --- === 3 0T

00 6FE'LOY 96°288°L0L 00° 083 'TOL HOTADINNAD TYIISAHL ——= =--0FT --- ==~ & 0T

¥ E6Z°S ——- —=—GgT --- --- 3 01

00°%85°9¢2 0L ESB'S 00°SEV’ST SIMY TYIMISNANI —-- ---9€T7 --- --- 37 0T

00°085°8 5278958 DoTDBS’s SOTWONODE TWOH ——— ---GET =-- --— 3 0JT

ZL'gs LS 6GE’0T 00°T65'8T S8 ELV'VET 00 FFL 8YE NOIIVONOE SSENISNE —--- ---g€1 ~-- ——- & 0T

00°000°€ EF ETIS’S 00" DFE'E THALTIOITEDGY == —===TET --= --- H 0T

DL°D OF"BEF 'S 00°¥T0'Z8L 86589 'CLL DoT¥BZPSL HNTNOTYHEND TYNOILYO0A —--- ---0£T ~-- --- 3 QT

88°09 LO"EBT'D 00°599°0T £9°L80°L 00" E8E°TT WOTODTHNAD MHHIO —== ~==§ZTT —-=- —-== & 01

00°00G6°S 081922 0070679 §31a0l§ TY¥IN0S --- -=~~LET --- --- 9 0T

00 BLLIET T TER'LT 00 FE8 ‘6T EONEIOS —--- ---327 --- —--= 1 0T

00°G0% ‘8T SETFTO‘6T 00760% ‘6T DISOH =r~ —-=-GZT --- --— & 0T

00°00% 02 §£°182°02 00°08E‘EE HI¥W --- ---FET --- —-== @ QT

00"9Z1E CoTLLE'Z 00t9rL'E EOVNONYT NOIEHQJ --- ===£ET --- --- 3 0T

0016662 1787162 00 T8 1€ HSITONE --- ---ZET --- --- § 01

007002 1T LEBLOTT 0goze’er I¥Y --- —-=TET === =-~- 1 0T

LO"0 88°782'S F9° 686 79F0°8 LT LBT'E8T 8 00°8%5‘BEE’8 WOTAOTHEAD ¥YINDEY ~-— -—-0Z1 --- --— § 01

00"28p ‘8FT 08°LOT'G0T 00528201 HOTAOTHEND UHIVIINEEAAIANN —-— —---0TT === === 3 07T

06" Z6F 'ZLE'ET ST PET’8LZ 6T 00 0LZ'LEZ 6T BNUBADY ——= ———=—= -—— -—— ¥ 0T

06°26%'ZLE’ST SEUFET'8LE'6T Q0 OLE'LST'6T FAIM LOTELSIO ——- ---00§ === =--~ 4 QT

% QLRI A3TATIOY QIAS 1ebpng TEUTRTIQ  AITATIOV Ad 18bpng TeUThTIO rgo Tza  ounz [0 °07 L P4
Z1-1102 Z1-110Z ZT-1102 T1-0T0Z TT-0T0E

ey

i

ERROET




00°580°F 00°'000°ZT TITOWTI /NOTIISIADDY SALLITIDYI —-- -=~G67 —--- --- & LT

007005877 oo-gze’'s 0000§’Y SEDIAYNES I¥OddNS THISIA ~-- -—-gG¢ --- --- 3 LE

€87 ¥ Z0"BZE'D 007219 “6ET ETFS'ECT 00 TLZ'OST NOTIIYNIQHO0D 3 NOISIA¥AINS —--- ---§Z2 --- —-- 1 LT
00°00£"9 0D"00E’S 00'00E’S YIQEW TEROIIYONAE --- ---Z22 —-=» =-- T LE

00°005°6T GT LLE'ET DOTESL'DE NOILONYISNI J0 INIWZAOMANI --- ---T2% --- --- & LZ

g€r02L 'S 0D I0E’T SADIAYES 11d0d ¥IHIQ —-- ---6T1Z --- --- 3 LE

197080692 G E9Z ELT 00" T2z 182 ——= -—-81Z -—— -—= 3 LT

00 €2T'PST Z1°620°%5T 00655 'BST SEITAYIS TYIIDOTICHOASd --- —--GTZ --- -~ T LT

00°P9F LT WOO¥ HITYEH ISHAN —-- ---PTE --- --— 1 LE

00°6E6 ‘9E 89 ELLSE DOTTIO'6E HINYQIND === -==£TZ =~~- --- 3 LZ

9E°0 £1°ELT 00°9LL LY 15°£82°93 0D TEL88 JENEOM TII0S ——— ~--T1Z ---— -—— 3 LT
€270 06°6F2°'Z LE GTL'GEE SL°GG6 886 DO TT0 ‘286 VEOYNYH A5YD —--- ---§§T --- --- 3 LT
68°T 00" BSB'TZ 69TBYGLLE'T 8GBTE LLE’T DoTST0’BLZ'T ONIJEOdEE LS00 JEMIEWSD --- =--85T --= —--~- 3 LT
ZOTETE '90E G6'GEO'EDE 00 PIE’ILE QFdICOIANYH AHOSNES/THIISAHd —-~ =--951 --- --- 3 LZ

00°20T'0TT 6T°80T'0TT U0'BLEZ'ETT JOOHITIHD XTd¥E —-- ---Zg§T --~ --- d LT

00°625°1Z £9°0LY'E 00°055°9 SAFAN TYIDEAS TYNOLLYOOA —== ---BET —--= ~--- & LE

007006 ‘52 65°8%1°%C 00700552 WRTOOTEEAD ¥YINDIY ——— -=~0gT --- --- 3 LT

LB FGO'8GL'E TT QLP LES'E 00" 6oV 'BLLE BNUBADY === wm—m—- EEERETES: S

LG PG '8GLYE TL'0LY'LES'E 00" B3PGLLE BAIM IDIMISIO --- --==005 --- --- 9 LE

8595 PZTLES '0GE- TL 628 513~ CE°LFOTIET 00" BTB‘BE- aNAd TEEEANTS —-~ --—-- = mem —mm = T
58°1T PZ"LES '0SE 192287086 ‘BT 09°980'LFT 6T 00°880°'LET G aguRdyy ——- —c-m-- -—— -—= T 0T
00°8ED/L6E 00°"BED'LEET 00°9TY ‘EIE INIATTOENE NEIO --- --=GE€b --- --- 3 0T

00°L0ZP 00802y 00°30Z'% ——— -—-TE¥ -—— -—= 2 0T

00°00% ‘LT £9°0L3°¢ 007 008°TT SINIHAYd NOILINL TYHENID --= ~--0£F --- --- 3 0T

LZ 8EQ7DLE'Z 3L sre'veE’e 00" 8ir’'e¥T’e WAISNYSL NAODMAINI 3 QNOIYIINMI —--- ---0T% --- --- & 0T

00" §VZ‘90E GL'E88'6BZ DO"ELE'ZEZ SEITANES L¥0ddNS MIAHIQ --- ==~06Z --- --- I 0T

Zr-zse’e 00°E¢R’E -—- -—-£8% --- --- F 0T

007000728 9L TSB'FTT 00°668°TTT SAHTANNS 1830 --- ---08Z === === I 0T

7689 00"Z0L'LE GO 6TL YT 6 LEE'EE O0EBLIBOT SINIWSAN, ONY FONYHASNI === ---(0LZ --- --- 3 0T
00°FTLZEZ m—— =—=89Z =-- --= T 0T

00°C00‘Z P2 TB0T'T 00°00T'¥ SEOIAYES IAVLIS TWHINZD —-- ---}9Z --- --= & 0T

06°L9€‘7E €5 0FETE 00°ZV0‘FE NOTIVWEOINI DITE0Nd —~-= ===£9Z --- —--- & 0T

00 C00“ST 00°000°sT SEOIAYES TY¥INID --- ---092 --- --- T 0T

D0 66 ‘PES 0E"6807F2S 00°0ZF'ETS NOIIYIMOdSNEIL TIANd ——- -==9GZ === ——- X 0T

00"ETS 68 BETEPT’OQ 00"ETS’68 TIOOWIE/NOILISINGOY SEILLTIOYE ~-- ---GGZ ~-- --— T 0T

§ doad AITATION GLAZ JeEPnE TEUTBTI0  AJTATIOW A I55PNg 1BUIbTA0 [do Tad oung (6o 001 L P

zI-1102 ¢I-T10¢ Z1=-TT02 11-0702 17-0102




AR ETF LR RN R R u e rp ey FTOASDT JO PUT gy yxdX¥p¥ XK RELLERLLANEFH

507609 '0E- e e e e = =7

1870 g0°609°0E L6 FG9'BELE TT 0LV LED'E 00°69F ‘9LL'E osusdig —-— —————m — e 3 LT
00°092 92 007086 ‘et mmm semffp ==~ ——— F LT

00" €671 8¢ 07" %848 ‘82 00°Z28 0¥ ——— e 9E ——— ~e— LT

0052812 007 %6122 00776122 SEDIAMES JH04dNS ¥IHIQ --— ---06Z7 ——— —== T LT

00°'000°S L5°L86 00°900°¢ SINZWSGAL ONY FONWMASNI --- ——=0LE =--= -—— ® L&

00°005°9 00°698°2 00°005°9 SEOIAYES TWMINID --- ---08% --- --- H (L

00" LTL'6PT 9y SET 0T 007887 'VET HOIIYIMOASNYEL TIdNd --- —--9GZ —-= === 3 LT

% dZAd A3TATIOV QIAd 1ebpng TEUTBTXC  A3TATIOY Ad asbpng TRUTRTIO (a0 TId ound [9o 20T L Pd

E1-1102 £1=1102 Z1-1102 11-0T02 TT-0T0Z

w%%ﬁﬁ@%&%ﬁmm@%mMWMM% M@
PR

ﬁwﬁw

4\ O0HDS KHTNORAOD NT1TAS




00°002 LETTSE ‘896 PSTGBTOFS 8T b6 BIS TR A A:) TIYHS STTAOTARI INHWIMIIFY —-- --=w-- T1¥ --- & 0T
00°006'9€T 197681452 $5°605°11Z PG GFZ’9TE £0 €8S ‘BLI STINLILSANS ——— ———=-- 0%T --- @ 0T
00"E95'FBT 08529 °LDE S8 180'PLE 68°G00°FLT 01'8LZ 192 SNI X0 NAIT NOTIYSNIAWOD HSVD ~-— -—-—-- 10T -—- @ 0T
19°Z6E'TLE'E Ly TTIZ'6TT'6 99710675968 ZL7066°62L"8 86-95€9LE 8 SHIIYIYS —-- ——-—- ~ 00T --- 4 01
06°26F ‘TLE'BT ST FET'BLE 6T 157226 '68L 78T TS FBL'LOE ST TO-689'86C7LT BNUBARY —-— —~=—-- -—- —-= ¥ 07T
00°005°8 73 12T L 11726621 £0°818°F gb 298¢ ——— - 566 -—— ¥ 0T
09°125'1T ANNFATH SNOINYTIEISIW ——- ——---- 066 -~- ¥ 0T
96'9TE TET SADIAYAS QESYE TOOHDS AI¥OIgEW —--- ------ 186 --- ¥ 0T
00°008°ST 05 TI58°6T GSUBIL'E 95°Qp9 ¢t INTWISYNASIA A0 QNZAFTY JTEYAIY --- —--—---- TLE --— ¥ 0T
00°Z¥L'bT D0 LE8ST 00°51T°9€ 00091758 05 TL8 ‘T ISTATINI QIMEDOY % HOIMIHd —~r ~——-—= 896 --- ¥ 0T
00°66¢ ‘28 007000708 SINTHISALTY AINTHASNI —--- —--—--- F96 --- ¥ 0T
0000t FHOONI SNOTNYTTIISIH —-~ —-—--- 088 --— 4 QT
02 0TF 202 DB 90EE0T SINZWAYd S8 —--- =-—-=~—- Q8L --- ¥ 01
Z5°GTL 05°€T18 76 60L VAIDINOW WOWd QEAIEDGY QIY¥ Jdd —-- —----- OLL ~=—~ ¥ 0T
00°86T1°T ? YAIAYHD OIY TYddgad ¥EHIO --- ------ 6L --- ¥ 071
00°00L“BTT 62 FVE’SCT [XA-TA A AN 00°9SZ 6V L5 695 °0F T ¥ALEYHD IV TVvd3Iddd NEHIO —-- ------ 154 --—- ¥ 0T
0L°000'8F ZF 51662 IS 08T 'R 68°LLE'BE 00 ZrE ‘6F SINVED IDIL0Md THIDEAS == —--——= 0gL -—- ¥ 0T
00°TEZ €89 00°682°'€TR’T AIY S0TOWILS TN0Y TWHIddd --- ------ BTL --- ¥ 0T
0D"EEL’OT 76 LS ANNFATY TIVIS HIHLO --- --—--- 659 ~~— ¥ 0T
00°58£°8 00°€gz’g 008819 00" LBE’S 007956 "L Iy MAINdW0D IdWEXE ¥l —-- —=w»-—-- 16% —--- ¥4 0T
00°00T°0LE 007 €28 TET P1 1287262 €0 ZkT'F9T 00°005°6LT —_—— - 089 --- ¥ 0T
00°00L’'2 0Z76£6°S 00°GLE'p 00°629°Z 00°529°'2 INYED 10I00dd TYIDILS ——= —=—--= 0EG --- ¥ 0T
00 FSHITFLITT 00°SLE ‘9E6 7T 007207 'pEE 2T 00'GTE’S66°0T 00" 86F ‘820721 ary NOII¥ZITHODT —-- ==-~-= TZ% --- ¥ 0T
00°581°P9 00°29L7LS 00°50€°F9 00 89F ‘69 00'6T6°TL aI¥ RIVYETT dIYIS --- ------ €18 --- 9 07
00°E00‘9E 05°200'9¢ 0§ L08"9E 0G 299 ‘8¢ 057 L5T '8¢ JI¥ NOIIYIMOdSNYYL IINLS —-- =----- EI8 --- ¥ 01
LLTTSL'S SYSHED ROYA SINIWAYE YIHIO --- ----- - DES --- 9 01
00-gee’T 00°€3E‘T AR PI'ELR'E SAI¥ TYdIqad J0 IISNYYL --- ------ LTS »-- ¥ 0T
00°GLZEET 00°SLZEET 0¢°68L7LT1Z 00°GLL'EPT 00" BBLILLE INAHTTOUNT NZdQ —-= —==-=- gre -—- ¥ 0T
00-z80‘e d IM WO¥E IISNWMI SAIV TYddQdd --- ------ LTIE -=+~ ¥ 0T
00" FLT 9 SFTIEE'F oL evg o SIM NIHLIM SUI¥ A0 JISNVMIL --- =----- 0T --~ ¥ 0T
00°z98’s SHTA TOOHDS HWIMWANS —--=- -———--— GBE === ¥ 0T
00" 0SF‘FE £6 6EE‘LT Z0°662 LT L§'SET 9T 917 €68°¢E STHINEY —-- ====== £62 —-- ¥ 071
00000021 0P OLT'60T 0L BBE'GOT 69°165°90T 9 TEL'OTT SIAI INIUNLS === ~—---- Z6€ ~-- H 0T
00°000°L LT IBE'S 127220782 LT L06'THT 00°608'192 SINTWISHEANI NO ISIHIINI --- ------ 08 --- ¥ 07
00°000°sT FZ BED ST ¢9°p8E ‘2T Z6'88L7SE 91'SFE 0L SINT ¥ SNOISSIMAY —-—- ——==== TLEZ === ¥4 0T
00°00§°T SATES TYLIIYD=NON =~- -—=—-- Fgz --- ¥ 01T
00°00F ‘BZ ZLUTEV'TE 0E"TEF'PE ZSB60ET F1'6L9°ZZ K¥I FHOH ITIEOW -—-- -==--- £1Z --- ¥ 01
00°¥25'¢E 00"8%€'E 00°'0L6°T 00°p2g’e JI¥d FIVIS XYWL AIMId0dd TY¥OQT —-- —-==== ZIZ --- ¥ 0T
00" 8TS'SFE’S 007666 ‘7SS 00 Z6L'EEL F 00" T9L'SEL'Y 00'GEG ' TRZ’Y XYL AIMEAO¥d TYO0T ——- ---—--- 118 --- ¥ 07
Jebpng 12UTBTI0  KITATAO¥ A4 RITATIOW Ad AITATAOF Ad FITATIOY X [4o Tag  oung tag ool & pd
ZT-T102 TT-010Z 0T-6002 60-8002 80-L002

SEEG

wu_mnmww.




00°¥6L'E ZLUFPLIE LT 9LS'E £0°680°9 8L ESS'F ¥IJIW TYNSIA OIANY === -==-—- e --= @ 0T
YLUEER F9°£86'F 60769179 AOYHATIH —-- —--==-=- BIF --- 3 0%
SYE00’F 06 €80°F A2EA 2! WAIED wom —==——= L1 --- T 0T
00°006°T FST¥BE'T 61°650'T 62 8PV T 66 ETIL'E S3ITddNS TYOIGEAH —=~- —--—-- e1r -—- @ 0T
00°08Z°FT ¥ 22102 9g° 018 '8T 9z L28°61 FLTTBL'ZZ SHOOENHON --— --——-- Z1F -—- 3@ 01
00°LIL 0EF $Z°950°55P 9€°pger’EES bE"ZE9 ‘ZTS F2°965 ‘66¢E $HITAANS —-- —--=== TTF --- X 0T
00745279 ——— - LBE --- @ 0T
00°LOZ ¥ 00802 00°ETT’S 00 LTE L 00°L9C8 ¥SAD 05 SYIISNTIL ——- -—---- 98€ -—- @ 0T
00"8E0°LBT 00°8£0°L6E DE ST IEE 8L"09¢€ ‘LOE 00920 €82 SIM NI HITASKYEL IDIT¥ISIGHIINI —-- —--——- Z8E --- 3 0T
0000811 Z8°0L3'% P8 65% "TT ¥Q0"ZZ0'8 28 1hL’S NEIAOONON SIDIAMES TYNOIIVONUE --- -—---—- QLE -—- 3 0T
00" FZL 9t §9°TLDFE 09°0%9 ‘12 €89°0928 61 61725208 HAYMOITIL ANY ENOHdETIL ~-- ------ §5GE --- ° 01
G9°00L T~ ONIQNIE % ONIINIHd —== —--——- PS¢ --- 3 01
00°EBL'OT 28°83Z2°L LT 6ET ST LLTLLT'ET 0F Z0L'ET ADYIEYD ONY 3OVISOd —--— —-—--- £5e --- 9 01T
00°009°L 08°0FT’8 95°085°L 00°8EF’'S 10°629°¢ INISIIHIAUY —-— ===——= T8¢ ~~- T QT
00°00Z'6L TO gLT'EL TE7690 8L S0'690°E6 L9°T091L0T SNOLLYOINOWAOD ——— ---w-— 0S¢ --— @ 01
00°006°1T 60TFEE’T BLTTER T £9°600°T 06" L TIAVEL MEHIO --- ------ 67¢ --- T 0T
00°000°S Lr°922's PLTLI8E —_— e 8vE --- T 0T
00°p19°6 TL"ST6'C 9279659 £L°999 8 €6 FEG’D TIATLL FEAOTAWE -—- —----- - E¥E --- 3@ 0T
00°0ZF'Z9F y0°289'05¥ #0590 65k 61°109°59¢ QS ZZZ 'EVF ONI MOT MNOIIWIMOASNYYL INIANLE ==~ -—-—-- Tpe --- 9 0T
0070056 00-8vE’s 007806 PI ETR’2 SEIIITIIN HEHIO —-- —--—=- gEE -—— @ 0T
00'000°6T 00"9FL BT PETLIL'ET 80966701 €0TTTL TT FOPHAMIS —-m —m—--- BEE --- 9 0T
00°006°LT 987068°9T FSTEST LI €6°593°91 0L 98T 8T MIIYY ~-= ——=——- LEg --- 3 01
00°000°S8¢€ T8 E65/9LE 6L 6TL'EGE 1Z°8718'0¢¢ 5Z7°796°GTE I¥IH NON ALIDIMIDETE —--- —------ 9€g --- 19 07
00°66F'ZTL 06"TET'6¢S SFTBEV TS P& 8LIEF 28°v18'69 I¥IH NYHI YJIHIO S$Y9 —-- —--—-- - §€E --- ° 0T
00°05F ‘€8T TGTLGTLLT BT €0F 'ZLT LZ QBLLEE 00'6LE'ERE IWIH ¥0d SYD —w= —-—-=-- 6¢ -—- 3 01T
00°009°ZF 0L QLD P FTTGTE ‘6P 06°65L°LS LLTERTLE HIVATd INAWAINDT —-- —--——- ¥Ze ~-- @ 0T
007000 '6F Fe8ZZ'LE SLTF967LE 98°'GLEES L2°121°28 SADIAYAS TYNOILYYEdQ —--- —------ EZE ~~— 3 0T
SETLEFT YIY¥ITI INIAIINDE —-- -=mm—- 0gg --- 9 01T
00°000°9 00°95F'€ 00°TTIL'S 80°859°S 05°ZZ8'p AIVaTY INIWAINDE —-- —--——- Z1e ==~ 3 01
00799576 —om ceene- TIE --- F 01
0L"650°0TF SE°TLY 'E0F P8 LEL'09E TE"Z9L'SER 91'618 06T SEDTAMIS TYNOSHId --- -~~--- 01€ --- 3 01
D0 BFZ'9TE gr BE0 ‘662 627007882 G0'91Z°09% 63°0FE‘TPE SIIZANAE TACANYTITIDSIH —-- ====== §67 --- 3 0T
00°000°ST 00°000°ST 00°666°T SIIEANTd FIROTAMI WIIHO --- ------ 062 --- ©@ 0T
00°8E6 ‘BE €L PP 6L 18°GET'vE ZB'TE6°0% 88°8r2°0€ AONVENSNI RITTIAYSIO --- ---=== BEFT ==~ T (0T
00°680°'6LT LP"SET'EET P17 2607 LET T0°8F2 €07 16°8TT1°861 FONTENSNT TYINIQ =~ ———=—- £v¥g --- 9@ 0T
00°TLE'LLE’T T0"LZE'L98’T I18°€0€0ZL’T 96°29L'699°T SOOFLIEES’T IONYEIOSNI HITYEH --=- ------ g === @ 0T
00°9€5 ‘BT £Z°855 ‘6T PET95TET BET9E5°LT €8 €E0°PT HONYINENI ZJIT —== ======~ 07 ——- 3 0T
00°8FS'9ET 10 GEE ‘T¥T SV 6BLISET 69°'ZEL°0ET Sz LLe'FEZT FYYOIQEW ~m— —----- 622 --- @ 01
00" 0BE’E09 087296 ‘268 19°66876LG b9 sEr ‘196 TB"FOT ‘2ES XL YOI —-m mmmee- 0gg === 3 0T
E0°LOP'EDS T8 183 '6%F 19°9¥6'0TE §0°06€'LBE E7809°pLE TAYHS YIAOTAWE INIWNIUILEY -== ====-= TIZ --- ¥ 01
T8bpng [eulbtap  AITATAOY A FITATISY Ad AITATIOY Ad LATaTIOV Rd Tgo Tzg 2ung [4Q oCO7 L pd
ZT-TT0Z 11-0102 0T~6002 60-8002 80-L00zZ




TL 6ZE/STY9- S6°LPO'TET ZLTEEZ'89T 97" L8T°Z LT BTLYT9Z ANAZ THMANED ——m sm———= —=— —== - OT
197228708687 09980 LFT 6T 6L°ZB9'TZ978T G0'LBS 'S0E ‘8T PRTGO69EE LT s5usdry ——— —————— e - T 0T
TV FES'E Z0°89¢°Z P9 69671 aNQIEY ATEYIIV-NON --- ——=w-- ZL§ ——— & 0T
00°589°¢ ST ELEL 9852001 00" ELS 6 00°6P9 ‘L TIANG SHAI ONY SANT ww- -=-—-— £ --- T 0T
00" 08BF ‘21 86 9FS L BT ZTLT'S £8°1£678 BL°88G L AHAQTANT §3T4 AN¥ SINd --— -——--- Z¥6 —--= T 0T
00709878 18 Fv8’8 0T TEL L 9€°55p°9 LBTE£TT’9T IDJTMISIA S3Fd aNY 830nQ ~-- ----== TP§ --- I OT
96°968— 9dds IN¥ SENd --- ~—---- 0v6 --- 2 0T
19 ZSTES YGTEET'EY GZULOGILE €7 69€°PF SYEISNYEL dAlIVIId000/I9WI0¥d —-- -—-——- 068 --- T 0T
Lz-ge9toiz’e ST L69°T0Z E LB ZPS'BOT’E PG 92L°986°T PG LTO'PRE T —— e LZ8 m-m T 0T
D0 FLL’ST 05 ELTT FETTLT'T TLOETLT NOIIVSNIAROD INIWAQTAWINA --- ==w--- DEL --— & 0T
00°L68°08 00 £88 69 00" 0EE 29 T0°GZ6°18 07 61285 NOILYSNAEHOD SYDIEOM ~-— —==-—-— £TL --- T 0T
D0"E6F ‘9T 00 8TE L 00°BLOLT 00°T159°8% 00°G0T°LZ AONYIASNI AIMIIONE IOTYISIQ --- -—--—-- ZTIL —-- & 0T
00-608°91 06°9TE'6T 00°€86°LT 00 LSE’LT 00"6L6°0T HONYYNSNT ALITIEYIT IDIMISIA --~ —------ TTL --- 3 0T
00°000°L 0ET99L'S ZE0LI'ET LZ 0GE’TZ S6°0Th‘ZE SANOE /ONISSTIONd ADIAMEE 1630 --- ~----- 069 ——— I 0T
LETESSE 16°6SZ L Z1°205 6T 217965 °'LT "A¥d LSEMILNT ASYAT TYIIFYWD --- -—-—-- 889 --- T 0T
00°000°65 £0°F08‘ES L9 TrL9E LT F09’GST 19 BRL'BZT SNYOT WHHL IHOHS NO IST¥IINI --- ------ 83 --- ¥ 0T
BV 68G PG PG EBB'0S €E TP ‘8¢ 68°06F ‘T8 ‘EWd TYAIONIYE FSYHAT TYIILYD —-- -—--—-- 8.8 --- B 0T
007000°1T ZF E0E’ST €6°110°'2 INFHAOYTIT HSYHIMNd INFWIINDE —=- —-—---- 185 --- 3 0T
00°962°19 06°80E°LE TS TTL BT Z0' 8G9 °FS 99°190’'8¢ NOILIQOY SYHNNd INIWAINDA —--- —--—-- 18§ --- @ 0T
00" 6SZ'6E 6V 665782 ZBT961'6C 05 T0Z’‘€T 0F"6ST'EE FIYMLIOS ¥MIIOANOD MISNI-NON --- -===== 08F --- 3 0T
00°gL0’s 76 ¥LY 02 EO'EFE'9P ze'T88'8Y v8 92929 SHOOELXIL ===~ ———-—= OLF --- 3 0T
00" PLE'E SE*ZZE'S LE"LES'S L6592 70T 86" ZF8 0T INIHAINDT TTYWAS -—- --—--- 0FF === 3@ 0T
[4°0a a4 L0°8T9°1 SE'6LE'E §3008 FONTYIITY TYNOISHAOWd --- ----== 6EF --- T 01
00°8FT 0T YIOAH J0 TYINEY —== =====- 9¢F --- 3 0T
00°LES’LS 0z 0ZT1°08 8L VT 6T £9°LEQ0'8T LET9F2 ‘BT SHYIO0¥d HMEINAWOD ——- =——--- CEP === 3 0T
00°6LE'E EET665'D LL'PBZ'E g1 9gg’c Zg'€81°T STYOIA0INEd ——- —===== ¥EF -—- & 0T
007009 08-gzt 81°616 2Z'L65'E 00°799'F SYATASHIN ==~ ——-—-- £Er --— 1 07
00°E6F ' LE €5°6ZR'EY PETLEELE 00" %05 Py ST TES‘GE SMO0E A¥YYEIT --- ----== ZE¥ --- 3 0T
38bpNg TEULDTIC  AJTATIOY AJ AITATIOY A3 AJTATIOY XJ ATTATIOV X4 Cqp Tia Suni [G0 20T 1 PE
ZT-T10Z Tt-pT0Z 01-6002 £0-8002 80-L00Z

z“ W%@&
ArihamG)

a 1 z s

%ﬁm mai ww mZm

i

FRELASNEAL



aNAd NOIIYDONdd IY¥IDELS

Le

L6 FS59786L € TT 0LF LES’E T9'281°9v9 't b0 6E6 'ZEEE 29°22GELOE asuadyg --- —-—-—— -—— -—— 3 LT
98°078"¥ SEEI ANW¥ Sund --- -—-—---—-— 0pe -—— I LE

00 000 'S LG LBE LL'BTE’E £6°89T°" NOTIWSNAINOD INAHAQOTAWANA —--— ——=-—— Q€L --- & LE
000086 L6 19F°ST 69°TLS ‘08 86°ETEE co°088°e NOIIIQOQY FSVHOUAd INIWIINDE wm- —————— 168 ——— 3 LZ
000059 00°'6G8°'Z 0DTE89 ‘2 00955872 FYYMILOS YEIAIHOD MISNI-NON —--= -———-- 08k -—— T LT
L0°EGT TG°698°T PP08E°E ADTATIH === —————— 8TF —-= & LT

LD SE8ETT 09 TBL'LL LETSTE '6E 85786 9P 6% LEYPE SAITEANG ——— ——==—— ITF ——= E LT
00" TLY9 ‘ZF 06°Z8Z'ZE LT*999°TE £9°080 792 00762652 YSHED QL SYHASNWYL --- ———--= 98 ——- T LT
0619262 6T"LLL'LE L2 89% ‘LL ZI 82T 'E0L SIM NI YTJSNYEL IDIMLISIQUAINI wm— —————— z8E ——— 3 LT

00°005‘Z €ELBRT 69°2Z5'¢E ——— e 8Fe ——— E LZ
9T TT 05986 8z 881 TIAYIL FIAQOTIWH —-m —————— Zpe -—— © LE

00 85P ‘811 06'F96°E6 587 0p8’2ZT 9% 0LG 66 £T°PBO9TT ONI MOT NOILWIHOISNYIL INITNLE —-w= —----= TFE ——— T LE
00 65T LT I¥AH NYHL HTHIO S¥D —-= ——=——— GEE ——— E LT
000052 G6°BSG UIVARY INFWIINGE -—— —=—-—- 0Z€ —== T LE
00°zZZE'1S 60 PBS'FL $9°605°65 £6°L85'8F 0B GLT'ZE SHIIAYAS TYNOSYEI --- —————- 01E --- & LE
00°5g5°22 00°FE9°ZT 00°0TL'TT zE'98EE 0% LET'TT SIIAENAE TNOANTTITAQSIH wmm ———=—- 66z ——— T LE
00°0FZ ‘6 95 0LG'ET TS 680°L 8T 0269 6P PS0‘L FONPINSHT ALITIEYSIQ --— —————- 6k ——— T LT
00°ZTZ'Z6 00" ZLe'8L 087562 PL LG LDZ 'Y 95°Z€E’GS HINYINSNI TYINFJ ~-— ————-- £pz --— T LZ
00°60T"89S 95 EL6 LTS 65 6TV AL L6 989 PLE TGPEY 26E AONTEINSNI HITYAH ==m ~——=—= rg ——— 2 LE
00°8T0°E 1B SET'E EEZOT'T 0z-zi8'E PG8Y6 T ADNVENSNI FILT —== —=——— 0T ——— ¥ LT
00" TFZ 'PE L8 6L8 TE 66°288°TE EET6LS 62 L9°805°LT AIEIIAAN —== —————— 6ZZ ~w= I LE
CEMUS ML 857666 'GET ST ZOC LET F6°T0E'LZT G5 FHG LTI XYL "¥ 013 -—— m———-= 0ZZ -—— & LT
00 0£0°LET 997590 ‘¥0T LL LTE'F6 ST EPS ‘98 SL 5L8718 TYYHS YHAAOTIWE INAWH¥ILEY --- ———-—-— Z1Z --- T LT
00'6LB ST 196 "I€T §6°TZL'FZT FL T8T'ETT POTOFELOT TIVHS SEHAQTAHE INIWIIILHY --— ———=~- 112 ——— T LE
GO 682 78E 947°G10°69 89 FLB 9L 62 L6T°18 TE TLT'TF SHIAIILEANS -—— ——=—=— QFT -—— F LZ
00 197 '9TT 8L°€8GETT 8082566 Z1°9TF ‘16 €9°057'76 SNI &0 NATT NOIIWSNIJWOD HSWD --- —————-— 101 -=— 2 LZ
ZOTGI9'TEE’Z D6"GZE‘GL0’T FT° €09 0602 LOTLGLIEEE'T Z9 6125081 SEIMYIYS —-— ——=—==~ 00T --- 3T LT
L6 PG9'8GL E TI 0LF'LET’E 19°Z8T°9Fk9°C FO-6E6'EELE 287225 'c5L0E INUBAPY ~—m —————— — ——— ¥ (T
007052 mm= mmmmm 666 —-- ¥ LT

00°000°00T 8% 8ZZ'PE €9 ZFF'PET 9c°v9s ‘488 SINIHAYE S€8 --- -— ¥ LT
OL LBO'ZEY 89°06€'FEF L6 TET 'PEY BT VL6 ILIE 8L°9T9 262 SINWYD IDAN0¥d TYIDEdS --- -—— ¥ LT
Q0000 'F 00°918°¢ 00" 8LT'¥T C0"ZELLE £0°G89°0Z JI¥ N¥E LS00 HOIH --- -—— ¥ L7
007000 8¢ CO£P9“8E 00" LLOTE 6028205 00°92LLE ——— == GE9 === H LT
00 T8Z’558 00" TET'ELS 00" LLL’TL8 007829 °06L 00°vEZ 'BOL aI¥ QAdd¥OIANYH EI¥LS === ==-——-= T19 —--- ¥ LT
00 000°LT 00°6Z6'LT F1°BLE 00°2TP 1T 0G°ETS’6 SEAIY FEIVIS 40 IISNTEL ——- ——-—--— 916 -—— ¥ LZ
00889 TP 0O-GZE'EE Q0'6F3 0P 0D 008 6T 00°0LO 09 INGHTICHNE NIFLO dF THIDHES —-= —————- LFE === ¥ LT
LT78E90LT E GT1'L69°T0Z°2 L8 ZFS 80T’z PG 9ZL 986 T PETLIGPPET SYAASNYET ANAIYAINL —w== ====== QQT —-—— ¥ LE
AITATIOY A4 A3TATIOV AR foo Taa ouni (g0 20T I PJ

Jebpng TEUTBTIO

Z1=-1102

FITRTIOY A4
TT-0T0Z

AJTATIOV AL
01-6002

60-8002

B0=~L00T




00°006°S 68°6F0"ET I890 HAONTYHITE-NON ——= ———mmw === ——= — §€

GO 00T 92T T0"TL8789E°T S5 826 ‘EET ZE°0E6 ‘6TT TZ°68T“LTT asuadxyg --—- —————— — ——— T gf

PS-10F G2 $IS00 FONYASSI aNQ" JSIW --- —————- 669 —-~= T BE

00°0CT'9¥ 117969 ‘1¢ SANCE WHEL ONOT NO LSFMHINI w=mm —————m— 589 -—— 2 BE

90°8EG°EZ 1L ZPT'Z9 06°E¥GF9 ELTPPE’LD SNYOT ISNYL FIVIS NO ISTIINI —-— =————- F89 ——~ 3 8€

0000008 00'000°GL SANOF WHEI ONOT IYIIONI¥d --- —===== §L8 =-— T 8C

QE"SETIETT’T F8°58L 09 AL AT 8¥ F¥3'6F SNYOT ISNUI FIVIS TYIIONI¥d === ==r—-— L9 --= O 8F

007000 ‘ZET 06°026°16Z°'1 g6 826 ‘22T ZE°DE6ETT TZ 63T LTT INUBARY —mm ——mm—m mew mmm ¥ 8E

06°PL1'ZZ DIONYNIZEY NQ ISAYAINI JAMNIIY ww= =====-= §L§ ——- ¥ BE

00 000°0FT T SANOE M¥IL-DNOT --— ———=—-- SLg --- ¥ 8¢

SP0= ZE*0 12°0 SINZWISTANI NO LSHYIINI --- -—— ¥ &t

00°000°2€T 00" 9FL‘62T 00626221 0006 ‘6TT C0°E8T LT X¥L AIM340¥d TYOOT ——— —-=-=—- 112 ——-- ¥ 8¢

jebpng TRUTETIO  A3THTIOV Ad FITATIOY Ad AITATIOY R ATTaT30Y A [q0 Ta@ oung (9o 29T & »d
Z1-1102 TI-0T0E 01-6002 60-8002 80-L00Z

Ty

FEths

o
.wm

s



05°E6£ /133~

0§°22%'e0%'¢C
05°2Z¢/€¥0°T
000000851

00°62Z‘ZvE‘L
00°064
00 6LY'TPE’Z

F5 05T "0E-

00°0T8769% "2
00°0T8"00T ‘T
00°000°89€°T

97 659 'SEV ‘T
97 89L
00°T68°PEY T

GT 96 ‘0E-

00°0LG'REE’E
00" 0LE6PT'T
0o 000 ‘S8BT T

G8°800°p0€°T
G8°81L°2
00069 ‘TOE'E

B0 GEVpE-

0076831322
005627 TET'1T
00°000'0ED'T

2665879812
TG 9EV’8
00" EEV'BLIE

ERREREFFINRLEE I nrexay FTOADT JO PUT xrysrrFFX¥¥XFERIXRALRFEY

LY PSR DZ~

€9°0TL770T"2
€9°0TL PET'T
00-0000LE

91°358°€802
9T 38E°F2
00ToLY'850°E

IAYES IEEI JEAQYdIY WOJNEMIIEN

ssuadxd
SOMOE WYEL ONOT NG ISEHIINI
SONOE WYEL SNOT TYdIINIYd

SnuU243Y
SINAHLSEANT NO LSZHIINI
KL ALEEd0Nd T¥IOT

g89
L9

08¢
112

(= I

B o ogopg

6€

6E
o€
6E

6t
13
6E

1sbpng TRUTLTIC
ZI-1T0Z

ZITATIOY Ad
IT-0T0Z

AITATIOV X3
0T-6002

EITaTa0Y R
£0-8002

AJTATIOV A
80~-L002

i

w%w

[1=T9)

Lao

Pa




Approved: December 8, 1986 527
Revised:  November 14, 2005

Revised:
1* Reading: 9-12-11

STAFF COMPLAINTS AND-GRIEVANCES

The Board recognizes the need to provide for the orderly resolution of concerns due toany
grievance-arising-outof a purported violation, interpretation, or inappropriate application of school
district policies or administrative rules and regulations. Any school employee shall have the right of
access to the complaint procedure adopted by this district. A more formal grievance procedure
is also available but limited to concerns related to employee discipline, termination or

workplace safety issues that directly impact the employee.-grievance proceduresadopied by-this

Employee concerns that are not related to the a collective bargaining agreement and are unresolved,
persistent and serious in nature should be handled in the following manner:

1. Employees should discuss the concern with their immediate supervisor as soon as the
concern arises. If not resolved, then;

3. Employees should present the concern, in writing, to the District Administrator or
designee along with suggestions as to how they believe the concern can be resolved.

A response will be given in writing, within ten working days. Ifthis is not satisfactory,
then;

4, An employee has the right to request an appearance before the Board. A written request
to be placed on the agenda must be submitted to the District Administrator twelve
working days prior to the Board meeting.

Every reasonable effort should be made to assure that there shall be no reprisals against any
employee, or other party, utilizing the complaint grievance procedure.

Additional grievance procedures are written in the current EEA, EEAA and Teamsters agreements
and printed copies of the procedures are made available to all appropriate employees of the
Evansville School District. Those procedures will remain in place for the duration of the
contract. Should no successor agreement be in effect, this policy and our Employee Grievance
policy will be used to resolve disputes.

Local Ref.: Evansville Education Association (EEA) Master Agreement
Evansville Education Association Auxiliary (EEAA) Master Agreement
Custodian Master Agreement
Food Service Master Agreement
Policy #528-Employee Grievances (Discipline, Terminations and Workplace Safety)
#528.1-Employee Grievance Procedures (Discipline, Termination and Workplace Safety)
#528.2-Impartial Hearing Officer Selection Procedures
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EMPLOYEE GRIEVANCES
(Discipline, Termination and Workplace Safety)

Pursuant to state law, the School Board shall provide a grievance procedure for the orderly
resolution of employee grievances related to employee discipline, employee terminations, and
workplace safety. Any employee of the District has the right to access the grievance procedure
provided the grievance is filed in writing within the applicable timelines, and provided that the issue
presented by the grievance properly concerns a grievable complaint. However, nothing within this
policy or within the written rules and procedures implementing this policy shall be construed:

1. To prevent an employee and the District from voluntarily resolving, or attempting to resolve,
an employee’s grievance, complaint, concern or other dispute using informal methods
separate from the formal grievance process, such as a mediated resolution or other similar
outcome;

2. To interfere or conflict with the District’s obligations, or an employee’s or labor
organization’s rights, under any collective bargaining agreement. To the extent any
collective bargaining agreement includes a contractual grievance procedure for the
resolution of any grievance that is also within the jurisdiction of the District’s statutorily-
required grievance procedure, the District shall fully honor the contractual grievance
procedure, including binding arbitration to the extent applicable;

3. To grant or confer to any employee any substantive rights or employment protections that
would not exist in the absence of this policy and its implementing rules, except for those
primarily procedural rights inherent and minimally necessary to an employee’s ability to
access and use the grievance procedure in the manner defined by state law and by the Board.

No employee is required to pursue a formal grievance using the procedures established pursuant to
this policy, and supervisors and administrators are expected to fulfill their supervisory role(s) with
respect to managing employee complaints and concerns even where an employee is unable to or
elects not to pursue a grievance under the formal procedures established by the Board.

The grievance procedure shall provide for grievances to be handled in a timely manner, The
procedure shall also include an opportunity for a grievant to present his/her grievance before an
impartial hearing officer, as well as an appeals process in which the highest level of appeal is the
Board.

No employee or District official shall, or attempt to, restrain, interfere with, coerce, discriminate
against and/or retaliate against any employee who files or processes a grievance in good faith. The
same protections apply to any person who otherwise participates in the presentation, processing or
resolution of a grievance (c.g., a witness), regardless of whether the allegations presented by the
grievance are ultimately sustained. Actions taken in bad faith, such as engaging in abuse of the
process, providing false information, or engaging in libel or slander in connection with a grievance,

are not protected. Violations of this paragraph may lead to disciplinary action, up to and including
termination.

In the event a grievance proceeds to a hearing before an impartial hearing officer, the District
Administrator or designee shall identify an impartial hearing officer consistent with minimum



requirements set forth by the Board. The role of the hearing officer shall include adherence to the
following:

1.

A hearing officer must agree to comply with all relevant laws and with all applicable Board
policies and District procedures to the extent not inconsistent with the law, including laws
and policies covering public records, personnel records, and student records.

An impartial hearing officer shall neither add to, delete from, nor modify any Board policies
or administrative rules or regulations, although it shall be within the purview of a hearing
officer to reach a conclusion that a given policy, rule or regulation violates applicable law
(subject to an appeal of such a conclusion to the Board).

In reaching conclusions based upon his/her factual findings, an impartial hearing officer is
not to substitute his/her independent judgment for the judgment of the District provided that
the hearing officer determines that the District’s conclusions and any action taken by the
District were lawful and reasonable under all of the facts, circumstances, and applicable
standards. However, a hearing officer may state in his/her decision that he/she believes an
alternative conclusion would have been more reasonable and explain the basis for making
such a determination. An employee may appeal such a decision to the Board and request that
the Board consider adopting the hearing officer’s alternate conclusion(s) or resolution.

Local Ref.: Policy #528.1-Employee Grievance Procedures

Policy #528.2-Tmpartial Hearing Officer Selection Procedures
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EMPLOYEE GRIEVANCE PROCEDURES
(Discipline, Termination and Workplace Safety)

The purpose of this rule is to provide for an internal grievance procedure that is consistent with the
requirements of state law and Board policy for resolving grievances concerning employee
discipline, employee termination and workplace safety. This rule is intended to serve as the written

document, required by statute, that sets forth the process for the grievant and the District to use to
process a grievance.

Definitions

1. Grievance: A “grievance” is defined as a timely written complaint, submitted according to the
procedures identified herein, that concerns employee discipline, employee termination, or
workplace safety.

2. Grievant: A “grievant” may be any employee or a group of employees.

3. Days: Unless expressly identified as “calendar days,” the terms “days” or “workdays” as used
in within this grievance procedure shall exclude only Saturdays, Sundays, and such holidays
and other days on which the main district administrative office is not open for public business.

4. Receipt of Written Communication: A grievant is deemed to be in receipt of a written
communication from the District regarding a grievance, including a denial of the grievance at
any stage of the process, as of the date the communication is either personally delivered to the
grievant, sent to the employee’s school district email address, or sent by mail to or left at the
employee’s mailing address of record with proof of such delivery.

5. Grievable Event:

a. A “grievable event” as to employee discipline is the employee’s receipt of verbal or
written notice of the imposition of specific discipline by the District; or, if no express
notice of discipline is received, the occurrence of the event alleged by the employee to
constitute disciplinary action. The initiation and conduct of an investigation into a
potentially disciplinary matter is not a grievable event,

b. A “grievable event” as to employee termination means the employee’s receipt of any
written or verbal notice of termination of an individual’s employment with the District.
The effective date of the employee’s termination is not a separate or new grievable event.

c. A “grievable event” as to a workplace safety issue is the presence of a hazardous condition
in the workplace, whether ongoing or reasonably likely to reoccur, that an employee
alleges (1) constitutes a violation of a workplace health or safety code, regulation, or
standard; or (2) poses a recognized hazard likely to cause death or serious physical harm to
the employee; and that has not previously been grieved under this grievance procedure and
addressed by a decision of a hearing officer or the Board.



6. Termination, Discipline, and Workplace Safety: The terms “termination,” “discipline” and
“workplace safety” are intended to have only the limited meaning given to them under the
state statutes that require the Board to create a grievance system addressing those issues. For
purposes of clarity and as examples of issues that either are, or are not, grievable under this
grievance procedure (unless the applicable statutes are so interpreted by a court or tribunal, or
amended at a later time), the following shall apply:

a. The term “discipline” shall not be interpreted to include a supervisor’s performance
evaluation of an employee; a performance improvement plan; any verbal or written notice
of performance expectations; any verbal reprimand; or the placing of an employee on
administrative leave with pay pending an investigation.

b. The term “termination” does not encompass all events that lead to a separation from
employment. However, if shall be construed to include instances where the District
initiates an involuntary, complete and permanent severance of the employment
relationship as a result of some type of affirmative misconduct (e.g., infractions of the
rules or policies of the school district), job abandonment, or incompetence. Where
separation from employment results from the District’s use of specific statutory
procedures for the nonrenewal of a fixed-term employment contract, such separation via
nonrenewal is not grievable as a “termination.”

¢. The term “workplace safety” means a hazardous condition in the workplace, whether
ongoing or reasonably likely to reoccur, that an employee alleges (1) constitutes a
violation of a workplace health or safety code, regulation, or standard; or (2) poses a
recognized hazard likely to cause death or serious physical harm to the employee.
Further, a grievance over an alleged workplace safety issue under this grievance
procedure is appropriate only if:

(1) The safety of at least one employee is involved (as opposed to exclusively the
safety of students or visitors);

(2) The issuc concerns the safety of a person (e.g., not the “safety” of one’s vehicle
or other personal possessions);

(3} The grievance is filed by an employee who is presently affected by the issue, or
who might reasonably in the future be affected by the issue (i.e., an employee
otherwise lacking any interest in the issue may not file a grievance on behalf of
another employee); and

(4) The issue presented by the grievance must be under the reasonable control of the
school district.

Although a given issue, complaint or concern may not properly qualify as a grievance
over a “termination,” “discipline,” or “workplace safety,” employees may still pursue and
seek a resolution to such issues, complaints or concerns by raising the matter with their
immediate supervisor or by pursuing other internal procedures that may be available.

Time Limits
The time limits set forth in this rule shall be considered as substantive, and the failure of the
grievant to file and process a grievance within the time limits set forth in this rule shall be deemed a



waiver of the grievance and a waiver of the grievant’s right to access and use this grievance
procedure as to the issues that were raised, or that could have been raised, in the grievance.

As described in Step Two of the process, below, the failure of the administration to provide a
written response to the grievance by the established deadline for such a response operates as, and
shall be treated the same as, a written denial of the grievance.

The time limits specified in this rule may, however, be extended by the mutual consent of the
District Administrator and the grievant, or as otherwise expressly provided within this rule.

Grievance Processing Procedures
Grievances shall be processed in accordance with the following procedures:

Step One_— Filing of the Grievance in Writing

To initiate a grievance, a grievant shall be required to file a written grievance with the Director
of Human Resources that is signed and dated by the grievant. A grievance must be filed in
writing within thirty (30) calendar days of the occurrence of the grievable event in order for the
grievant to have the right to invoke this grievance procedure.

(NOTE TO EMPLOYEES: Although a condition giving rise to a “workplace safety” grievance
may be an ongoing condition that could be the basis for a grievance so long as the alleged
condition persists, employees should report dangerous conditions of which they have knowledge

to a supervisor as soon as reasonably practical, even if they do not wish to pursue a formal
grievance.)

If the grievant files a grievance using any written format other than any District-approved
grievance form that may be created, the filing shall, at a minimum, be signed and dated;
prominently identify the document by using the word “GRIEVANCE;” and specify (1) the date
the grievable event occurred; (2) whether the grievance concemns a termination, disciplinary
action, or a workplace safety issue; (3) the basic nature of the complaint/allegations and the
issue(s) to be resolved; (4) the alleged responsible supervisor(s); (5) any known witnesses to key
events; and (6) the relief or remedy that is requested.

Step Two — The District’s Administrative Response

The District Administrator or designee shall determine the administrator or supervisor who will
provide the initial response to grievance, which response shall be in writing and shall be issued
within twenty (20) days of the filing of the grievance. If the Administration determines that
factual investigation is needed or is ongoing and should be completed in order to properly
respond to the grievance, the District Administrator may extend the time limit for issuing an
initial response as reasonable and necessary by giving written notice of such extension to the
grievant, generally not to exceed twenty (20) additional days.

If the grievance has not been resolved and has been denied by a written response from the
District Administrator, the grievant may continue to pursue the grievance by filing a request for
a hearing as provided under Step Three, below.



If the grievance has not been resolved and either (1) has been denied in the form of a written
response from a supervisor or administrator other than the District Administrator; or (2) no
initial administrative response has been provided by the District by the applicable deadline for
an initial administrative response, then the grievant may drop the grievance or, to continue the
grievance, the grievant must file a request for reconsideration by the District Administrator.

A request for administrative reconsideration by the District Administrator shall be filed in
writing with the District Administrator within ten (10) days of the date the employee received
the initial administrative denial of the grievance, or, if no initial response was provided, within
ten (10) days of the deadline for providing a written response.

The District Administrator shall provide a final administrative response to the grievant in
writing within twenty (20) days of the District’s receipt of the request for reconsideration. If the
grievance has not been resolved and either (1) has been denied in the form of a final
administrative response from the District Administrator; or (2) no final administrative response
has been provided by the District Administrator by the applicable deadline for such a response,

the grievant may continue to pursue the grievance by filing a request for a hearing as provided
under Step Three, below,

Step Three - Appeal to Impartial Hearing Officer and Hearing

If the grievance has not been resolved at Step Two and the grievant wishes to further pursue the
grievance, the grievant must notify the District Administrator in writing that the grievant is
requesting a hearing before an impartial hearing officer. A request for a hearing before an
impartial hearing officer must be filed by the grievant within ten (10) days after receipt of the
District Administratot’s response, or, in the event the District Administrator issued no
administrative response, within ten (10) days of the deadline for providing a written response.
Upon receipt of the request for a hearing, the Administration shall select and assign a qualified
impartial hearing officer to the grievance, per the requirements of Board policy.

The hearing officer shall schedule and meet with the parties at a mutually-agreeable date to
review the evidence and hear testimony relating to the grievance.

The hearing officer shall have discretion to establish specific procedures for the conduct of the
hearing, provided that such procedures are consistent with any applicable statutory and general
due process requirements. The hearing officer shall not be required to abide by the rules of
evidence that would apply in civil or criminal court cases. For instance, he/she may choose to
admit hearsay evidence and accord it such weight as it may be due. The hearing officer is
responsible for ensuring that he/she is creating and preserving a record of the proceedings that
will enable Board review,

Hearing officers are encouraged to use appropriate means of narrowing the issues in dispute,
including seeking and documenting such stipulations as to which the parties may be able to
agree.

The hearing officer shall decide disputed facts based upon a “preponderance of the evidence”
standard.



In a case involving a challenge to discipline or termination, unless a different standard applies
due to the application of substantive rights or employment protections arising from a source
other than this grievance procedure, the District shall have the initial burden of production to
demonstrate a plausible factual basis for the challenged action, which shall be subject to rebuttal
by the grievant. The District shall have the ultimate burden of proving that its action was not
arbitrary or capricious.

In a grievance over a workplace safety issue, the grievant shall have the burden of proving by a
preponderance of the evidence the existence of a condition in the workplace, whether ongoing
or reasonably likely to reoccur, that (1) constitutes a violation of a workplace health or safety
code, regulation, or standard; or (2) poses a recognized hazard likely to cause death or serious
physical harm to the employee; and for which condition there is an appropriate remedy that is
within the reasonable control of the District.

Upon completion of the hearing and a review of the evidence, the hearing officer shall render a
written decision to the administration, the grievant, and (if applicable and appropriate} the
grievant’s representative. A decision of the hearing officer shall be limited to the subject matter
of the grievance and shall be consistent with the role of the hearing officer as established in
Beard policy. The hearing officer may deny the grievance or conclude that the grievance should
be sustained in whole or in part and recommend a remedy, if any. The decision of the hearing
examiner and any recommendations contained therein are subject to review by the Board via
appeal, as described below.

As a general guideline that may vary, the administration should appoint a hearing officer who
indicates that he/she would be available to hear and issue a decision on the grievance within
sixty (60) calendar days of the date the District receives the grievant’s timely notice of request
for ahearing. The hearing officer shall make reasonable efforts to fulfill his/her role within this
general guideline, and shall notify the parties in the event that meeting the guideline becomes
impractical.

Step Four - Appeal to the School Board

If the grievance is not resolved to the satisfaction of the grievant or the administration at Step
Three, the grievance may be appealed to the School Board within ten (10) days after receipt of
the decision at the prior step. Either the Administration or the grievant may appeal an impartial
hearing officer’s decision to the Board by filing a written notice of appeal, addressed to the
Board and delivered to the office of the District Administrator (with a copy provided to the
other party). The notice of appeal must clearly identify the issues being raised for a decision by
the Board.

Generally, the Board’s review of the grievance and the hearing officer’s decision will be based
upon the record created through the Step Three hearing and the presentation of argument to the
Board via letter briefs and/or in person at any meeting that may be scheduled for that purpose.
The Board President shall have authority to establish any briefing schedule and coordinate the
scheduling of any meeting that may involve the attendance of the parties. If either party wishes
to present an exhibit or other evidence to the Board that was not presented at a prior step of the
grievance process, the party must provide advance notice of such intent to the other party, and
the party must also seek the leave of the Board to accept such additional evidence via a motion
presented to the Board.



On appeal from Step Three, the hearing officer’s factual findings and conclusions of law shall
have distinct standards of review. The Board shall accord some deference to the hearing
officer’s findings of fact but may (1) medify any such findings if, after reviewing the record
and consulting with the hearing officer to the extent the Board deems necessary, the Board
concludes that the most reasonable view of the record calls for modification of one or more of
the findings; or {2) remand the case to the hearing officer for further factual development and
(if necessary) revised conclusions of law; or (3) call for additional hearing before the Board. In
terms of conclusions of law, mixed questions of law and fact, and decisions as to appropriate
remedies (if any), the Board shall apply a de novo standard of review, meaning that the
decision(s) being appealed shall be accorded no particular deference.

The Board shall render a written decision that affirms, reverses, or modifies the decision of the
hearing officer (or, if applicable, of the District Administrator). Such decision shall be rendered
in a timely manner, usually within thirty (30) calendar days of the Board meeting at which a
decision is made, and a copy of the decision shall be provided to the administration, the
grievant, and (if applicable and appropriate) the grievant’s representative. The Board’s
decision is final and is not subject to further appeal via this grievance procedure.

All Board actions throughout this process shall comply with requirements of Wisconsin’s Open
Meetings Law.

In the event that the District Administrator elects not to appeal an adverse decision of a hearing
officer to the Board, the District Administrator shall provide the Board with notice of the
hearing officer’s decision and the reason(s) that the District Administrator decided against
pursuing an appeal.

Disputes as to Timeliness or Grievability

No grievant has the right to pursue an untimely grievance or a grievance that falls outside the
definition of a grievance (e.g., because the complaint does not deal with termination, discipline, or
workplace safety). If there is a dispute over the timeliness or the grievability of a grievance that the
parties are unable to resolve, the administration shall have the discretion to request, and the hearing
officer shall allow, bifurcation of the merits of the grievance and any issue(s) regarding grievability.
In the event of bifurcation of the issues, any decision as to a grievability issue shall be appealable to

the Board prior to any remand to a lower step of the grievance procedure for decisions and/or a
hearing on the merits.

Grievant’s Right to Elect Representation

Any grievant may choose to be represented at all stages of the grievance procedure by a
representative(s) of histher own choosing. Student records shall not be disclosed to an employee’s
representative except in compliance with applicable law and Board policy.

Consolidation of Grievances
Grievances over the same or closely related issues, or arising from the same factual circumstances,

may be consolidated at any point where such consolidation is deemed practical by the
administration or Board.

Group Grievances

Group grievances are those that involve more than one employee and any of the following:
A. More than one work site;




B. More than one supervisor; or
C. An administrator other than the immediate supervisor,

At Step Two of the grievance process, all group grievances will initially be decided directly by the
District Administrator.

Grievances Filed by the District Administrator

In the event a grievance is filed by the Distriet Administrator, it shall be initially filed with the
Board President and Board Clerk according to the deadlines established within Step One of this
grievance procedure, above, and the Board shall have the role and responsibilities of the District
Administrator in Step Two and elsewhere in the process. All other notices provided by the District
Administrator acting as a grievant shall similarly be filed with the Board President and Board Clerk.

Voluntary Modifications to and Waiver of Procedures

In the interest of achieving the most timely and satisfactory resolution of employee complaints and
grievances, a grievant may voluntarily reach an agreement with the District Administrator to modify
the process established within this grievance procedure, provided that no such modification
eliminates the role of the Board as the final level of appeal that is available in any grievance. For
example, a grievant may voluntarily waive specific procedural steps within this process, including
the right to waive any hearing before an impartial hearing officer. However, any such voluntarily
modification or waiver of any portion of this grievance procedure shall be documented in writing,
signed by the District Administrator and the grievant, and added to the record of the grievance.

Settlement of Grievances

The District Administrator and the grievant may reach a voluntarily settlement of the grievance at
any time under which the grievant agrees to withdraw and drop the grievance. The District
Administrator shall notify the Board of all such settlements. The District Administrator shall make
any such settlement that results in the payment of financial compensation to the grievant contingent
upon Board approval of the settlement, unless separate settlement authority involving financial
compensation is provided to the District Administrator in advance of executing the settlement
agreement.

Local Ref.: Policy #528-Employee Grievances
Policy #528.2-Impartial Hearing Officer Selection Procedures
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IMPARTIAL HEARING OFFICER
SELECTION PROCEDURES

In the event an employee grievance related to employee discipline, termination or workplace safety
proceeds to a hearing before an impartial hearing officer, the District Administrator or designee
shall identify an impartial hearing officer consistent with the following minimum requirements:

e The hearing officer shall be (1) an attorney who is licensed to practice in the State of
Wisconsin; (2) a current or former school administrator who remains licensed by the
Department of Public Instruction as either a district administrator or principal, provided the
person demonstrates to the satisfaction of the District Administrator sufficient familiarity
with the procedures for conducting a fair and impartial hearing; or (3) such other individuals
deemed qualified by the School Board provided that the Board, upon recommendation by
the District Administrator, affirmatively approves such individual’s alternative qualifications
prior to the person serving as a hearing officer.

e Ifthe hearing officer is an attorney, that individual may not be an attorney who (or whose
firm) represents the District in some other capacity.

o The hearing officer shall not be an employee of the District.

¢ Due to their background and experience, hearing officers may be identified based on their
suitability to hear grievances over particular issues. (e.g., an individual may be deemed well-
qualified to hear a grievance over a “workplace safety” issue, or perhaps well-suited for
grievances other than a grievance over a “workplace safety” issue.)

o The hearing officer assigned to any pending grievance must be available to hear the case and
render a decision in a timely manner. To the extent that the District has compiled a list of
two or more potential impartial hearing officers who the District deems qualified to serve as
a hearing officer with respect to any pending grievance, the District Administrator or
designee may use a rotational system, random drawing, or similar system to identify the
hearing officer who will be contacted first and asked about his/her availability. However, the
failure to use such a system shall not be deemed error unless the individual selected as the
hearing officer fails to satisfy the statutory requirement of impartiality.

Local Ref.: Policy #528 — Employee Grievance
Policy #528.1 — Employee Grievance Procedures
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BEQUESTS AND GIFTS

The Board may accept and use any bequest or gift of money or property for a purpose
deemed by the Board to be consistent with district goals. Any gift presented to the
District over $2,500.00 in value should be accompanied by a letter from the donor, or
donor’s designee, for official action and recognition by the Board. If accepted, a letter of
appreciation signed by the Board President or the district administrator will be sent to the
donor, or donor’s designee. Gifts of lesser amounts may be made directly to schools or

programs and deposited into the appropriate district account through the business
manager.

To be accepted, a gift shall:

- have a purpose consistent with those of the school

- be offered by a donor acceptable to the Board

- place no restrictions on the school program

- not be inappropriate or harmful to the best education of students

- not imply endorsement of any business or product

- not be in conflict with any provisions of policy, school code or public law

All gifts, grants and bequests will become school property to be used at the discretion of
the school unless otherwise specified in the bequest.

Legal Ref.: Section 118.13 Wisconsin Statutes
118.27
PI96.03(1) Wisconsin Administrative Code



September 8, 2011

Heidi Carvin, District Administrator
Evansville Community School District
340 Fair Street

Evansville, Wi 53536

Dear Heidi,

I have had the pleasure of teaching within the Evansville Community School District since my
oldest daughters (who recently both graduated from high school} were in kindergarten. As you
indicated in your letter of September 2, 2011, my health issues have put me on medical leave
since October 2010. Unfortunately, my recovery has not progressed as 1 would have liked.
Thus, it is with a heavy heart that | wish to ask for an early retirement because of my health and
resign my teaching position within the school system.

it has always been my hope to return to teaching but circumstances are not allowing it at this
time. Your letter of September 2™ indicated that you are going to request that the School
Board waive the repayment of both dental and life insurance premiums. | am extremely
grateful that you have indicated your willingness to request this on my behalf and hope that the
Schoo! Board will follow your recommendation.

My schedule at this time will not permit me to attend the School Board meeting scheduled for
Monday, September 12", If my schedule does change that | may attend, | would be attending
to thank them and yourself for the wonderful memories | have had over the years working
within the school system. | do not intend to request under Wisconsin Statute §19.85(1}(b) that
my resignation be held under open session.

{ am also hopeful that you and the Schoo! Board will allow me at year end to attend the
retirement banquet along with any other individuals who have decided to retire at year end.

Deborah M. Ehlinger

D:\Dave\Documents\My Documents\ECSD resignation letter September 2011.docx



New Teéacher

Kyle Schulz is a first year teacher who graduated from UW-La Crosse with a Bachelor of
Science in Regular Education and Ages 6-13 in Mathematics. Kyle has worked with Evansville
youth since 2007 in the Power of Positive Athletes Program. Tn his personal statement Kyle
stated, “As an educator, it is my goal and my passion to see that all students are given the means
and the guidance to become successful in their lives.” Kyle is an Evansville resident and
graduate of EHS. His cooperating teacher stated’ “Kyle’s enthusiasm for being a teacher was
evident every day. He created a positive learning environment where all kids felt included.”
Kyle is being given a one year contract at the salary amount of $33,343.00 to fill the vacancy
created by the resignation of Deb Ehlinger.
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STUDENT SCHOOL DAY
Wisconsin law requires the Board to reserve to itself the right to establish rules which schedule

the hours of the normal school day. In establishing such rules, the Board will consider comments
from parents, staff, and district residents.

Once established, the schedule of hours of a normal school day will be posted in school
buildings, on the web site, and distributed to the local media.

The schedule of hours for a normal school day for respective grade levels shall be as follows:

72 Day Kindergarten Morning class 8:05 am.- 11:20-a.m. (if a.m. only)
Afiernoon class 12:00 pm. - 3:00 p.m.

Full Day Kindergarten 8:05 a.m. 3:00 p.m.

Grades 1 —2 8:05 a.m. - 3:00 p.m.

Grades 3 -5 8:05a.m. - 3:00 p.m,

Grades 6 — 8 7:50 a.m. - 2:55 p.m.

Grades 9 — 12 8:00 a.m. - 3:09 p.m.

Legal Ref.: Sections 115.01(10) Wisconsin Statutes (Classifications)
120.12(15) (School Board Dutics)
121.02(1)()2 (School District Standards)
P1 8.01(2)}(f)2 Wisconsin Administrative Code



EVANSVILLE COMMUNITY SCHOOL DISTRICT
Evansville, Wisconsin

MINUTES OF MEETING

A regular meeting of the Board of Education of the Evansville Community School District was
held Monday, August 15, 2011, at 6:30 pm in the District Board and Training Center.

The meeting was called to order by President Kathi Swanson. Roll call was taken. Members

present: Swanson, Busse, Rasmussen, Rossmiller, and Skinner. Members absent: Hatfield and
Hurley.

%? i
? 5

APPROVE AGENDA

Motion by Mr. Busse, seconded by Ms. Skinner, moved to approve the agenda as resented.
Motion carried, 5-0 (voice vote). 4

i
g

EXECUTIVE SESSION ) -
Motion by Ms. Rossmiller, seconded by Mr. Rasmussen, moved tofigye irito executive session,

under Wisconsin Statute 19.85(1)(c) to discuss non representatlve peréonnel Motion carried, 5-0
(roll call vote). :

Reconvened in open session at 7:33 pm.

2011, 1:00 — 4:00 pm — Swanson, Busse :'f{asmussen and Hurley will be attending
e First Day of School — September 1 -
» Election for WASB Board 6f Diréétors From Region 12
o Community Comments = eglnnmg in September, two board members will be available half

an hour prior to the start of the first meeting of the month to meet with public. The public
section on the agenda has ot satisfied all partics.

Ms. Carym!s submitted report was the 2010-12 Board Goals and Action plans end of year update.

INFORMATION & DISCUSSION

High School Agri-Science Teacher, Mr. Kvalheim, presented the 2011-2012 FFA Overnight Field
Trips. Discussion.

Mr. Flaherty presented an overview of the WKCE data from grades 6-8 and a data wall. Ms.
Landers had submitted her end of year goals update.



High School Principal, Mr. Everson, shared additional handout on the Senior Graduation Project
Pilot and discussed. Discussion.

Ms. Swanson presented policy #322-Student School Day for a second reading.

BUSINESS (Action Items)
Motion by Mr. Busse, seconded by Mr. Rasmussen, moved we approve the senior graduation
project as a requirement effective for the graduating class of 2015 (this year’s freshmen). The final

criteria must be clear and approved by the Board no later than January of 2014, Dlscusswn
Motion carried, 5-0 (voice vote). '

Nicki Guth, Freshman Girls’ Volleyball, $1,637; Kyle Schulz, 50% Asg’t. Football Coach $1,146;
and Garth Coats, 50% Ass’t Football Coach, $1,146, as presented#M. tio kcamed 5-0 (voice

vote).

CONSENT AGENDA ITEMS (Action Items)
Motion by Mr. Busse, seconded by Ms. Rossmiller, moved we app’rove the July 14, July 18, July

20, July 26, and August 1 meeting minutes and thebills as presented. Motion carried, 5-0 (roll call
vote).

FUTURE AGENDA

Approved:




EVANSVILLE COMMUNITY SCHOOL DISTRICT
Evansville, Wisconsin

MINUTES OF MEETING

A special meeting of the Board of Education of the Evansville Community School District was held
Tuesday, August 30, 2011, at 7:42 am in the Evansville High School Office Conference Room

The meeting was called to order by President Kathi Swanson. Roll call was taken. Members present
Swanson, Skinner, Busse, Hurley, and Rasmussen. Rossmiller arrived at 7:44 am. A nt, Hatfield.

BUSINESS (ACTTION ITEMS) e
Motion by Mr. Busse, seconded by Ms. Hurley, moved to approve a 56% chﬂd rearmg leave for Ms.
Hansen for the 2011-12 school year, Discussion. Motion carried, 6-0 (v01ce ote)

Motion by Ms. Hurley, seconded by Mr. Busse, moved to approve the co- currlcular contract for Tony
Wiemiller, as the middle school football coach for a stipend of $1 474 ‘Discussion. Motion carried, 6-0

(voice vote).

ADJOURN

Motion by Mr. Rasmussen, seconded by Ms. Skmner mi ,ed to adjourn the meeting, Motion carried, 6-0
(voice vote). Meeting adjourned at 7:49 am. :

Approved:

Dated: Approved:

Kathi Swanson,



EVANSVILLE COMMUNITY SCHOOL DISTRICT
Board of Education Regular Meeting Agenda

Monday, September 26, 2011
6:30 p.m.

District Board and Training Center
340 Fair Street

Note, public notice of this meeting given by posting at the District Office, Levi Leonard Elementary
School Office, Theodore Robinson Intermediate School Office, J.C. McKenna Middle School Office,
High School Office, Evansville School District Web Site: www.evansvill vi.us, and by
Jorwarding the agenda to the Evansville Review, M&I Bank Union Ban ust and Eager Free
Public Library. :

L Roll Call: Dennis Hatfield Kathi Swanson | Eric Busse
Tina Rossmiller Sharon Skinner NancyHurl ey

1L Approve Agenda.

III.  Approve August 22 Minutes.

IV. Budget Finance — Chair, Eric Busse -

A.  Discussion Item:

1} Budget Update,
2) Process of Annual Meeting. :
3) Buildings & Grounds Capital*Pioje
4) Update on Evansvﬂle Education F,jj
5) ACT 10 Comphance/Procedure
6) Né Employee Handbook

A

V1.  Board Development

Strategic Planning Update.

Board Training Needs.

Board/Administrative Team Retreat — October 17.

Board Self Evaluation.

Develop Board Development Draft Agenda for October 24 Mecting.

mouQwp

VII. Future Agendas — Chair, Kathi Swanson
A.  Develop October 10 Regular Board Meeting Agenda.

VIi. ~Adjourn.



Levi Leonard Elementary School

13

126

127 -

144

410 Total Student Enrollment

Early Childhood- 13

Kindergarten

Andrew --18
Creek- 11
Gallman -18
Gribble -18
Marty —18
McClellan -17
Runkle -18

Thomas —8

- Early Childhood
- Kindergarten
First Grade

- Second Grade

1* Grade
Brummond —17
Creek -7
Humberg -16
Knudson -16
McDaniel —16
Schmoldt- 16
Thomas -8
Viken —17

Vogel - 14

2" Grade
Beedle —17
Bjugstad -15
Jeremiason - 16
Marty -16
Mohns -17
Oakeson -16
Ross - 16
Sendelbach -16

Wade - 15



Theodore Robinson Intermediate

09/01/2011

142 - Third Grade

138 - Fourth Grade

137 - Fifth Grade

417 Total Student Enrollment

3" Grade 4" Grade 5™ Grade
Erickson — 18 Elinger/Schulz — 23 Feeney — 28
Feldt- 18 Forster - 23 Johnson - 27
Gransee - 18 Miller - 23 Ojeda - 28
Greve-Shannon — 18 Pickering — 23 Smith - 27
Hammond - 18 Schultz - 23 Wollinger - 27
Horgen - 18 Sperandeo-Wehner — 23

Papendieck - 18

Savaske - 16

Total as of 09/01/2011
417 Students



