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SCHOOL VOLUNTEERS 
 

Volunteerism is deeply rooted in American education and in the philosophy and goals of the 
Evansville School District.  It is the intent of the Board of Education to foster, support, and 
encourage volunteer activities throughout school district programs.  It also is the intent of the 
Board of Education to ensure protection of the school district and volunteers from liability 
concerns and other matters that could arise as a result of voluntary efforts. 
 
Volunteers provide significant services to students, employees, school, and community programs 
by supplementing the work of employees.  Volunteer assignments for school programs involve 
assisting employees with assigned instructional, co-curricular, and extra-curricular programs.  
Examples of such assignments are classroom helpers, field trip chaperone, conducting a practice 
in the absence of a coach, and overnight chaperones. Volunteers for community programs 
operate with considerable autonomy and handle a broad range of responsibilities. 
 
All of the voluntary activities in the school district are to be approved by the respective 
administrative staff to ensure compliance with the philosophy, policies and procedures of the 
school district.   
 
Volunteers will be accepted on the basis of sound moral character, competence, and sincerity. 
For both school and community volunteers, the nature of the volunteer assignment and the 
amount of responsibility inherent in it, determine volunteer placement and the need for 
background checks, training, and other expectations.   
 
Volunteers are not considered to be employees of the school district, therefore they do not 
receive any kind of pay for their services, including “in-kind” payment.  Therefore, volunteers 
are not eligible for workers compensation coverage.  A volunteer who is injured or who causes 
injury to others while performing approved services for the school district are covered under the 
District’s liability insurance plan: 
 

a. Volunteers are directly responsible to the staff member or community supervisor 
in charge of the scheduled activity. 

b. Volunteers will assume only those responsibilities as designated by the staff 
member or community supervisor in charge. 

c. Volunteers will abstain from use of alcohol, controlled substances or tobacco 
during the time they are responsible for supervision of the students or community 
programs. 

d. In cases of emergency, volunteers will follow procedures outlined by the staff 
member or community supervisor. 

e. Volunteers will not transfer their role of a volunteer to another person during the 
time they are responsible for supervision of students or community programs. 

f. Volunteers should inform the staff member or community supervisor in charge of 
successes and problems to provide for appropriate program adjustment. 
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g. Volunteers shall be expected to abide by all school rules and regulations when 
performing their assigned responsibilities. 

h. Volunteers will be restricted from access to confidential information 
i. Volunteers will maintain confidentiality regarding information pertaining to their 

responsibilities. 
j. School volunteers will ride with the students if travel is involved, unless 

otherwise approved. 
 

 
It is the policy of the School District that no person may be denied the benefits of, or be 
discriminated against in any curricular, extra-curricular, pupil service, recreational, or other 
program or activity because of sex, race, religion, national origin, ancestry, creed, pregnancy, 
marital or parental status, sexual orientation, physical, mental, emotional, or learning disability, 
or any other basis protected by law.  
 
 
Legal Ref.:  Sections 118.13 Wisconsin Statues 
            118.295 


